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DPR CONSTRUCTION is a unique technical builder with a passion for results.

First appearing in the top 25 general contractors in the country in 1999, we are SERVICES:

a national commercial contractor and construction manager that has grown with VIRTUAL BUILDING & BIM

our customers by delivering measurably more value and expertise. Whether it is a GREEN CONSTRUCTION
y g y pertse. PRECONSTRUCTION

multi-million-dollar technical facility or a conference room renovation, we execute SELF-PERFORM WORK

every project with relentless accountability. Founded in 1990 by Doug Woods, Peter INTEGRATED PROJECT

Nosler and Ron Davidowski (the D, P and R), the privately held, employee-owned BELIVERY

company has grown to more than 5,200 employees with projects and offices across SELECT CLIENT LIST:

the nation, and, in 2016, posted a revenue of $4 billion, making DPR a great story BANNER HEALTH
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CULTURE - BUILDING GREAT THINGS VMWARE. INC.
At DPR, we cultivate a strong entrepreneurial environment based on a well- WARNER BROS.
defined purpose, “We Exist to Build Great Things,” and four core values, “integrity, YAHOO!

enjoyment, uniqueness, ever forward.” We are a flat, titleless organization that
empowers people at all levels to make decisions. By focusing on “what is right”
rather than “who is right,” we have created a culture of discipline that supports
our take-charge, self-initiated, roll-up-our-sleeves attitude and management style
that meets the needs of today’s technically demanding, time-challenging projects.
We believe work should be fun and intrinsically satisfying; if we are not enjoying
ourselves, we are doing something wrong. DPR exists to build great things—great
projects, great teams, great people.




SAFETY - THE DRIVE TO ZERO

DPR is fortunate to work with some of the best s A oo o PY

companies in the world, and like them, we are P . L

committed to setting new standards. Since we were o’ XA W LT IR T DPR has a recordable incident
founded in 1990, we have focused our culture of ; : {?fhgfngggr;aﬁvg'\/c:r’a;grg?gr%?
safety on the education and training of the entire : \ ' makes DPR one of the safest
project team, inspiring thousands of workers to contractors.

support the belief that zero accidents is truly an
achievable goal.

THE PATH TO NET-ZERO ENERGY

With the goal of being environmentally responsible in the way we

do business, DPR has pioneered net-zero energy building through

living laboratories in our San Francisco, Phoenix, San Diego and

designed offices, all producing Washington, D.C., offices. Deeper green than traditional sustainable

more energy than they use, construction, these offices are prime examples of the future of

including Phoenix, San Diego, sustainability. DPR’s four living labs offer the opportunity for DPR to

gag SENCERTEESIIEEIT sty dy and experiment with what makes the buildings most efficient over
- time. Read more at https://www.dpr.com/view/path-to-net-zero-energy.

INTEGRAL AND INDISPENSABLE TO OUR
COMMUNITIES Z E O O O
DPR is deeply committed to meeting its responsibility ,

DPR now has four net-zero

as a corporate citizen by leveraging our unique skills DPR volunteered 27,000

and resources to make the greatest impact on the hours in 2016, focused on

needs of our communities. We implement this vision oN areas_of expertise: Fa(.:'“ty
. . Construction and Renovation,

by supporting under-resourced communities Career/Education Guidance for

through financial donations and skills-based Youth and Operational Support

volunteering focused on our areas of expertise. for Non-Profit Partners.

COLLABORATIVE VIRTUAL BUILDING

Providing measurably more value is DPR’s guiding
principle in using technology to enhance project
delivery. As a long-established leader in virtual
design and construction and building information PREGSIEESCUCRIETEGE]ETY
modeling, we know that technology alone cannot IS | EORMLES 1 U2

i ’ the technology for greater

deliver the level of results we have all come to project efficiency.

expect. Team members are key in skillfully using

and improving the application of the most relevant

solutions. o
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TRAINING - “BULLET-SMART” BUILDERS ]. re ’
construction, safety, electrical and mechanical systems
skills, time management and negotiating skills. The

technologies to help achieve better value and
savings, while creating practical and innovative
Who we build is as important as what we build. ®
We offer a variety of classes on such topics as green [ l S p 1 I'e
and self-perform work, as well as general business DPR employees were offered
courses, including communication skills, presentation 176 in-person training courses e ‘/ e O
in 2015, with another 30 virtual ’
trainings and 280 online, self-
Training Top 125 is the only report that ranks companies paced e-learming courses.
unsurpassed in harnessing human capital; Training rOW
Magazine named DPR No. 26 on the list in 2017.

www.dpr.com

A GREAT PLACE TO WORK

% 1 Over the years, DPR’s various regional offices have consistently
0 %  been recognized as great places to work within their communities,
% SO it came as no surprise when Fortune magazine included DPR

: on its prestigious “100 Best Companies to Work for” list for 5
Based on employee surverys, . ) - ) )
DPR employees have a 96% : consecutive years. DPR was specifically recognized for work/life
satisfaction rate. balance, low turnover, annual pay, employee referral bonuses and
fully paid sabbaticals. With benefits like relocation assistance and
up to $5,000 of education reimbursment, DPR truly is a great
place to work.




